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OGSH April Meeting 
May 20, 2023, 9AM 

Serikaku Chaya or Zoom 
 

AGENDA 
I.    Speakers: Ken Kamiya and Jennfier Kumura 
     “Summer Internship” 
II.  Bob Nakasone and John Tasato –“WUB” 
    World Uchinanchu Business Association  
III. Committee updates as follow: 

a. Festival:  scrip sales will commence in 
 the Chaya with Amy Tsuru and Ginny Tully; 
additional updates will be shared by 
Jackie/Al Toma 
b. DNA Workshop:  postponement till Fall;   

      alternative date will be discussed 
IV. Treasurer’s Report-Income: as of March 
2023- Income: Sale of bookmarks; Expense: 
Purchase of computer and monitor 
       
photos by Curtis S. and members, transcription 
by David R. 

Upcoming Events 2023 
 

May 
20-Saturday   OGSH Meeting, 9AM                 
                         Speakers: Ken Kamiya, 
                                           Jennifer Kumura 
                                           Bob Nakasone 
                                           John Tasato 
June 
6-9- Warabi Ashibi – Children’s Day Camp 
       Hawaii Okinawan Center 
16- Senior Health and Fitness Fair 
       9AM – 1PM, Hawaii Okinawan Center 
17- Saturday OGSH Meeting, 9AM 
                        Speaker: Colin Sewake,  
                        David and Amy Kaneshiro 
September 
2 and 3         Hawaii Okinawan Festival 
November 
18                  Bonekai 
                      Hawaii Okinawan Center 
                      Legacy Ballroom 
  

 
Haitai OGSH! 

Another month has flown by and here we are facing June!  It definitely feels like time flies by faster the 
older I get (sigh)!  As I look back over the previous months, the one thing that remained a constant 
was change.  Yes, change is both exciting and can be so challenging at the same time and we are 
navigating this phenomenon with our best foot forward.  As we continue this journey, we will be 

sharing the latest news with you . . . the potential for a summer internship.  Jennifer Kumura, who created our new web 
site, will be joining us this Saturday and will share more exciting possibilities and details.  This is a good opportunity to 
learn more about Jenn and her background.  Along with her, Bob Nakasone and John Tasato will be giving us an update 
on the latest happenings of WUB.  And, Amy Tsuru and Ginny Tully will be joining us in-person to sell and distribute 
scrips for the Okinawan Festival and from what I have heard, there is good news to be heard and shared!   

Please join us as we hear the latest committee reports for our DNA workshop, Okinawan Festival and the beginnings of 
our Bonenkai discussions.  Our members are hard at work planning all these events so let’s get onboard and join the 
bandwagon! 

See you all soon! 
Ippe nifee deebiru, 
Donna 
 

 
Donna’s Word of the Month 

aratama-in 
vi,; to be altered, be revised, be improved 
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OGSH Mee ng , April 16 2023  
Speaker: Micah Mizukami, Associate Director of the Center of Oral History at UH Manoa 
 
 
 

Thank you for invi ng me.  I’ve prepared a 
slide show.  I was asked to talk about how 
to do an oral history project.  I have been 
with the Center of Oral History at UH 
Manoa. The book, ‘Uchinanchu: A History of Okinawans in Hawaii 
was done my predecessors, Warren Nishimoto and his wife Michi 
Kodama-Nishimoto.  That book features oral histories of 
Okinawan Issei.  There is another prin ng and copies are available 
at UH Press and I think there will be a relaunching event by the 
center some me later in the year. 
 
 

My presenta on is on how to plan an oral history project 
and how to do interviews.  Oral histories are a great tool for 
genealogy research.  A li le history about the Center of Oral 
History.  It was established by the state legislature in 1976. 
Prior to that, it was part of Hawaii State Founda on for 
History and the Humani es.  It was kind of like the 
Founda on for the Culture and the Arts, but I guess the 
people at UH were not sa sfied with the work they were 
doing and they thought they could do more.  It got moved to 
the University and we’re currently in the Department of 
Ethnic Studies.  We relaunched the department in 2018. I 
took over with our Director Dr. Davianna McGregor a er 
the re rements of Warren and Michi Nishimoto.  Our 
archive has over 800 interviews and 30,000 pages of 
transcripts and are available online or at any of the public 
libraries. There are bound volumes of transcripts available 
at public libraries.  We have most of the audio recordings.  
If you were to find a family member that did an interview, 
you can reach out to me to see if I have a recording of it. 
We have over thirty transcripts on-line and in the public 
library system.  We do a lot of community trainings, like 
today.  I’ve also worked with Karen Oshiro, connec ng her 

with some students in the Japanese and Okinawans in 
Hawaii course. 
 
 
We think of oral history as two things: as a method of 
conduc ng historical research and an oral history is the 
product of the research.  In lot of cases, it is the 
transcript or recording (audio or video).  Some of the 
values of oral history are making connec ons with the 
past, making life connec ons with the past, nourishing 
hope for a more humane future.  It’s good for amplifying 
marginalize voices that haven’t been included in history 
books and promo ng a common sense of iden ty. 
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Before you do your interview, it is really important to 
do background research so that you will understand 
the subject ma er, history, and the me period the 
people were experiencing.  We also do a pre-interview 
before we even sit down to record the individuals.  We 
kind of talk story with them.  Get to know them a li le 
bit without a recorder, to get a general sense of their 
life, so that we will know what to ask them.  Using that 
informa on, we create a ques on guide to help with 
the interview, but we do not follow it verba m.  We 
want to think in advance on what topics to ask about 
and we write it all down.  But people don’t talk like 
that.  They might answer 3 or 4 of our ques ons in one 
go, so we need to be very flexible with that.  Before 
even before you start a project, you need to think 
about how you are going to archive it, how you are 
going to share it, and what other uses might be for it.  
When you are recording the interview, use equipment 
you’re familiar with, like your phone and you can get a 
cheap tripod for it.  You can even use Zoom.  You will 
also need to find a quiet space as appliances will be 
overheard on your recording, even though you may 
not no ce the noise.  If you are doing video, make sure 
there is enough ligh ng so you can see their face.  But 
a good sound recording is what you should be 
priori zing over video.  If you have a good recording 
but bad sound, you might not hear it too well.  Also 
consider how the person looks in the camera frame 
and what is in the background.  You don’t want things 
to be too messy in the background.  If possible, get a 
black background screen.  When star ng an interview, 
it is best to start off easy and establish context.  To 
start that, we begin with who is the person you are 
talking to.  We call that person the ‘narrator’ and not 
interviewee. We start off with, “What is your name?”, 
“When and where were you born?”, “Who are your 
parents, grandparents?”, “Who are your ancestors and 
where are they from?”.  Then you can go into what 
schools, occupa onal careers, just to get a general 
sense of their life and who they were, what they did.  
We really want to emphasize them as a person and 
their experiences as a person and not going into the 
interview and star ng off with, “Are you are a survivor 
of the Ba le for Okinawa?” or “Are you a survivor of 
the tsunami in Hilo?”.   We don’t want to start off like 
that.  We want to know them as a person and see how 
those experiences shaped the way their historical 
events.  With the flow of the interview, start easy and 
with those personal ques ons like your birthplace, 
family are easy ques ons to start off with.  Transi on 

into topics by using the narrators words to follow up or clarify into ques ons.  That also shows that you are listening to 
what they are saying.  Take breaks as necessary to keep the narrator comfortable.  Some mes we take two to three 
breaks during the interview.  Silence is OK. A lot of mes since they are talking so much, they need me to just rest and 
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think about what they are saying.  For me personally, a 
lot of the good answers come a er the person I am 
interviewing finishes saying something and while we 
are si ng there, they add something on.  So if I 
jumped to the next ques on instead of si ng in 
silence, they wouldn’t have come up with that extra 
informa on.  
 
So when asking ques ons, these are kind of the dos 
and don’ts.  For the dos: Ask open-ended ques ons 
and follow up ques ons are good.  Clarifying ques ons 
if you need follow up answers.  Reflec ve ques ons 
are good if you are coming to the end of a thema c 
arc.  Maybe you go through their schooling, 
occupa on, some kind of historical event.  You can ask 
how their life experiences may have impacted the way 
that they did their work.  Those ques ons are nice 
because you can see how it makes meaning to their life 
and drawing on their past experiences and connec ng 
it to today.  During the interview, give them your full 
a en on.  Go with the flow. People will talk from topic 
to topic and to keep track, take notes and be OK with 
them taking the conversa on where they want to go.  
For the don’ts:  Don’t interrupt, even though they may 
go off topic.  We don’t want to interrupt them. Wait 

ll they  ‘take a break’ or ‘catch their breath’ or finish 
their answer.  Then you can redirect the conversa on.  
We don’t inject our personal biases into the ques ons.  
We try to keep them as general as possible.  Don’t 
show off by showing off the historical informa on you 
may have studied.  Focus on their stuff.  You can talk 
about that stuff a er the interview.  During the 
interview, it is not appropriate.  Don’t challenge what 
they are saying.  A date may be misremembered but 
don’t tell them it is wrong. 
 
When thinking of archiving: what you want to do the 
interviews.  We are into a new kind of age of archiving 
oral history material.  Oral historians around the world 
are s ll figuring out the best prac ce to preserve the 
material.  If you are using Zoom, phone, audio 
recorder, or camera, the first thing you would want to 
do is copy the recording onto your computer and 
rename it.  As an example in renaming a file is: 
LastName_FirstName_YYYYMMDD.  Save mul ple 
copies on external hard drives.  Keep track of 
metadata such as interviewer’s name, date, loca on, 
key words, etc.  At the end, please thank your narrator.  
Also, in the summer, we will be ge ng a new director 
and hopefully we will be able to con nue to work 

together. 
 
This was a condensed version on how to do an oral history project. 
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Q and A 
 
Q: Do you edit the interviews? 
A: The answer is yes. We transcribe it and then we go back to the 
person we interviewed with the transcript and if there is anything 
they want to redact or if there is anything they want to correct that 
they might have said wrong.  Also, to correct spelling errors, usually 
with names.  Even stylis cs edits. We’ll incorporate all of that.  In the case of redac ons, we will also cut that out of the 
recording. 
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June 2023 - Next month’s speakers will be David Kaneshiro and Colin Sewake. NHK World Japan featured David and Amy 
Kaneshiro’s journey to meet David’s relatives in Okinawa. 
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